WHETHER ACTING FOR EMPLOYERS OR EMPLOYEES, MAHONS WITH
YUNCKEN & YUNCKEN LAWYERS HELP BRINGING HARMONY AND
FAIRMESS IN THE WORKPLACE.

Employment law In Australla is complicated and drawn from a wide spectrum of sources Induding both
state and federal law, common law, collective agreements and awarnds.

Diue to Its complex nature, employment law often poses intricate problems to both employers and

employees allke. Disputes In this area can have large Impacts on the profitability of businesses and
also on the IIvelihood of Indhadual employees. With so much at stake It Is Imperative that you hawve
sound advice on hand — that's where Mahons with Yuncken & Yuncken Lawyers comes in.

Owr shilled team of employment lawyers can provide expert advice to assist you of your business with
employment law Issues.

Mahons with Yuncken & Yuncken Lawyers Is one of the leading law firms for supplying advice on
employment law Issues. Our team is highly experienced In working with the Fair Work Act 2009, which
gowerns employment law within Australia.

When providing senvices to employees who have experienced Issues with their employment, we
deliver affordable adwice with understanding to help you move forward with your career. When
providing sendces for employers, many years of experience in the field allow us to anticipate potential
problems which may arlse, enabling us to both develop strategles for managing risk and provide
mitigating solutlons In advance.

We operate by balancing the technical aspects of employment law with the need to understand our
clients’ core business needs and workplace strategles; this allows us to offer targeted advice which 1=
unique to esch business and shuation

Mahons with Yuncken & Yuncken Lawyers provide the following senvices:

EMPLOYMENT LAW

Advising In relation to confidentiality
Advising on Issues relating to restraints of
trade

Advising and acting In sexual harassment
and discrimination daims

Dirafting and advising employes,
contractor and consultancy contracts
Advising on Isswes of employment, antl-
discrimination, bullying
Managing Industrial relations disputes.
Advising on business restructuning &
redundancies

Advising on the Fair Work Act 2009

Bank guarantees, letters of credit, letters
of comfort, bills of exchange and other
business documentation

Adwising and acting in unfalr, unjust or
harsh dismissal claims

Advising on the assessment of
perfomance and perfomance review
CIfteria

Advising on transfers of employment
{both forced and requested)
Advising on leave entidements
Advising on Issues of demation

AREAS OF LAW

BANKING & FINANCE

COMMERCIAL &
BUSINESS LAW

CRIMINAL LAW

ENVIROMMEMTAL &
PLANNING LAW

EMPLOYMENT LAW
FAMILY LAW

INTELLECTUAL
PROPERTY LAW

IT & TECHNOLOGY
LAW

LITIGATION & DISPUTE
RESOLUTION

MERGERS &
ACQUISITION LAW

PROPERTY & REAL
ESTATE

WILLS, PROBATE &
ESTATES



