Employer Obligations

Watkins Tapsell offer a fast and friendly service in all areas of workplace and WHS law at
competitive rates.

We are dedicated to deal with all workplace issues. Why put your business at risk when you can
gain advice from our qualified lawyers?

Some of the areas we can assist you with include:

Modern Awards
Enterprise Agreements

Employment contracts

Confidentiality and restraint of trade

WHS obligations and duties

Discrimination and harassment including workplace bullying
Workplace surveillance

Unfair Dismissal / Adverse Action and General Protections
Redundancy

Advice and representation in legal proceedings

Transfer of business obligations

Independent Workplace Investigations

We have represented employers to successfully negotiate Enterprise Agreements, to deal with
allegations of harassment, and to set up well managed termination arrangements.

We are always aware of the need for a commercial resolution to these issues, and the desire
of our clients to conclude the matter in an efficient manner with minimal interruption to the
workplace.

For more information about your obligations as an Employer, contact Tiana Daly and the
Workplace Team.
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